When you stepped behind the curtain at your local polling place last November to cast your vote in the general election, which candidate did you choose for president? Of course, you did not have to make your choice public. Under federal law, that decision is a personal matter you made by casting a private ballot. 

However, not all candidates support a worker’s right to a private-ballot election when deciding whether or not to unionize. Many of them support the so-called Employee Free Choice Act, a bill pending in the U.S. Congress. The legislation, also known as “card check,” would replace the well-balanced, federally supervised private-ballot process that exists today.

Under the “card check” system, union organizers would only have to gather signed authorization cards from a majority of the workers to claim union representation. Without the private ballot, workers who were intimidated or coerced into signing authorization cards would not have the ability to change their vote in private. The workers’ votes are made public to the employer, union organizers and coworkers. There is no private-ballot election. There is no free choice.
All workers, in every industry, deserve the fundamental American right to a federally supervised private-ballot election. This right is guaranteed when workers vote in political elections; there is no reason why they should surrender this right in the workplace.
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