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USCIS Verification Division

Systematic Alien Verification for Entitlements
(SAVE) Program

Provides automated status verification information to Federal,
State, and local benefit-issuing agencies

E-Verify

Provides automated status verification information to
participating private employers for newly-hired employees
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E-Verify

E-Verify (formerly known as the Basic Pilot Program)

Mandated by lllegal Immigration Reform and Immigrant

Responsibility Act of 1996 (IIRIRA)

Partnership between the Department of Homeland
Security (DHS) and Social Security Administration (SSA)

Provides a means for participating employers to verify the
employment eligibility status of newly-hired employees
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E-Verify Program Goals

Reduce unauthorized employment
Minimize verification-related discrimination
Be quick and non-burdensome to employers

Protect civil liberties and employee privacy
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E-Verify: How It Works

Users submit
iInformation provided
on the Form 1-9

System queries

databases of:

Social Security Administration

Department of Homeland
Security

Form I-9, Employment
Eligibility Verification

Department of Homeland Security
U.S. Citizenship and Immuigration Serv

Please read instructions carefully before completing this form. The instructions must be available during completion of this form.

ANTI-DISCRIMINATION NOTICE: Itisillegal to discriminate against work eligible individuals. Employers CANNOT
;_peu'fy which document(s) they will accept from an employee. The refusal to hire an individual because the documents have a
uture expiration date may also constitute illegal discrimination.

—
Section 1. Employee Information and Verification. To be completed and signed by employee at the time employment begins
Print Name: Last First Middle Initial Mazden Name

Address (Srreet Name and Nimber) Apr.# Diate of Birth (month ey year)

City Srate Zip Code Social Securty #

. Tamest, under penslty of perjury, that Tam (check one of the following):
I am aware that federal law provides for [] A cizen ornacona! ofthe Usiced States
imprisonment and/or fines for false statements or [ A lewhul prmsnent resident (Alien #) &
use of false documents in connection with the

N " I:l An alien anthorized to work watil
completion of this form.

(Alien # or Admizssion %)
Employee's Siznatre Date {month dayyear)

—
 Certification. (7o
n the completion of 1

Preparer and/or Transl
panaliy of perjury, that I kave
Freparer's Translator's Signatme Print Name

 prepared by a parse

y than the employes. ) I attest, under
iowiledge the informat

and correct.

Address (Sirec: Name and Number, City, State, Zip Code) Diate (month dayfear)

Section 2. Employer Review and Verification. To be completed and signed by employer. Examine one document from List A OR
examine one document from List B and one from List C, as listed on the reverse of this form. and record the title, number and
expiration date, if any. of the document(s).

List A OR ListB AND ListC

it title:




€] Initial Verification - Microsoft Internet Explorer provided by ICE (v6.0-SP1-ICE01)

File Edit ‘iew Favorites Tools  Help
@Back - @ - E @ _-_h ;I] Search ‘-E':'\',;—’Faw:urites ﬁﬁ E_-::* é* -_;g v w E ﬂ
Address I@ hittps: j fraww  vis-dhs, comWWebBpiTviizard, aspx [:l Go Links @ Snaglt |-;:|" ‘@ b
R TR Fas z On-line Resources | Tutorial | Home | Contact Us | Exit I:J
E-Veril’y Employment Eligibility Verification
e T —

Case Administration Enter Employee Information from Form I-9:

* Initial Yerification The employee attests to be {select one of the following):
= View Cases () 4 citizen or national of the United States

User Administration O & Lawful Permanent Resident

# Change Password (O an alien autharized to wark

# Pwd Challenge Q&A

= Change Profile

MMext
Site Administration

= Add User

= Wiew Users
= Maintain Company

= Request Terminaton

Reports

= Wiew Reports

U.5. Department of Homeland Security | U.5. Citizenship and Immigration Services

]
&

1111 | [ ]
é ﬂ Internet




€] Initial Verification - Microsoft Internet Explorer provided by ICE (v6.0-SP1-ICE01)

File Edit ‘iew Favorites Tools  Help
@Back - @ - E @ _-_h ;I] Search ‘-E':'\',;—’Faw:urites ﬁﬁ E_-::* é* -_;g v w E ﬂ
Address I@ hittps: j fraww  vis-dhs, comWWebBpiTviizard, aspx [:l Go Links @ Snaglt |-;:|" ‘@ b
R TR Fas z On-line Resources | Tutorial | Home | Contact Us | Exit I:J
E-Veril’y Employment Eligibility Verification
e T —

Case Administration Enter Employee Information from Form I-9:

# Initial Yerification What docurment(s) did the employee present {(select one:
# View Cases ) List B, C Documments (List B, C Documents)

User Administration &) Unexpired or Expired U.5. Passport

# Change Password

# Pwd Challenge Q&A

= Change Profile

Site Administration
F Add User

= Wiew Users
= Maintain Company

= Request Terminaton

Reports

= Wiew Reports

U.5. Department of Homeland Security | U.5. Citizenship and Immigration Services

(_] 1 | (=]
@ Done é ﬂ Internet




@_ Initial Verification - Microsoft Internet Explorer provided by ICE (v6.0-SP1-1CEQT)

File Edit ‘iew Favorites Tools  Help
Qe - () - (%] ] (0 Oseach §raories &) - A wow [ {
Address I@ https: v vis-dhs, comWebBp/Ivitizard, aspx [:l Go | Links @ Snaglt ' @ T
) e e ' On-line Resources | Tutorial | Home | Contact Us | Exit I:J
E-Veril’y Employment Eligibility Verification
| i |

Case Administration Enter Employee Information from Form I-9: _
» Initial Verification Last Name: Jefferson [ 9
= ¥Wiew Cases [ *

First Mame: Thomas

User Administration Middle Initial:

# Change Password

# Pwd Challenge Q&A Maiden Name:

# Change Profile Social Security Number: | 216-47-4401 _*
Site Administration Date of Birth: |04/20/1 962
F Add User LR
Hire Date: [ i
> i pazeizons | @
Yiew Usars I{I‘nl‘l'l.-"'dd.-""f."f.f'f."f.f:l |

MR DO mp oy Employer Case ID: ' | 9

= Request Terminaton

Reports

= Wiew Reports 1

U.5. Department of Homeland Security | U.5. Ciizenship and Immigration Services

<] | 2]
@ Done é ﬂ Internet
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E-Verify: How It Works

Initial verification will return one of three results
within seconds:

Employment Authorized

The employee is authorized to work
SSA Tentative Nonconfirmation

There is an information mismatch with SSA
DHS Verification in Process

DHS will usually respond within 24 hours with either an
Employment Authorized or DHS Tentative Nonconfirmation




@- Case Details - Microsoft Internet Explorer provided by ICE {v6.0-SP1-ICEO1)

File Edit ‘iew Favorites

Tools  Help

@Back b \_f. @ @ ;j /:] Search ‘-‘;1‘\‘(’ Favorites {-‘3 ::_3:, év I_-.-.'; - w E| ﬁ

Address !@ hittps: j fraww vis-dhs, comWebBpCaseletails, aspx?CaseVerMum=20050861 23544 GF

Links (G Snagle

BEE

# Change Password
# Pwd Challenge Q&A

= Change Profile

Site Administration
~ Add User

= Wiew Users

= Maintain Company

= Request Terminaton

Alien Number:
Document Type:

Initiated By:

Unexpired or Expired .5,
Passport
ARADISZET

Initial ¥Yerification Results

I-94 Number:

Doc. Expiration Date:

Initiated On:

) e e ' On-line Resources | Tutorial | Home | Contact Us | Exit li\}
E-Verify Employment Eligibility Verification
Case Yerification Number: 2008086123844GP
Case Administration Initial Yerification
* Initial verification Last Name: Jefferson First Mame: Thornas
] Middle Initial: Maiden Mame:
= ¥Wiew Cases
Social Security Number: Z16-47-4400 Date of Birth: 047201962
User Administration Hire Date: 03262008 Citizenship Status: Citizen or Mational of the United States

03/26/2008

Initial Eligibility

EMPLOTMEMNT AUTHORIZED

Case Documents for Printing

Case Details

Reports
= Wiew Reports

Resolve Case][CIuse]

S LLLLL___LL——————ANYNM86W8W.W.L.LweaAll
U.5. Department of Homeland Securty | U.5. Ciizenship and Immigration Services

@ Done

é ﬂ Internet
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E-Verify: Case Resolution

If Employment Authorized, the employer records the
system-generated verification number on the Form I-9.

If Tentative Nonconfirmation, the employee can contest

the finding and then:

Social Security Number mismatches are resolved with SSA

Non-citizen status mismatches are resolved with DHS

If the employee chooses not to contest, it is considered a
Final Nonconfirmation and the employer may terminate

the employee and resolve the case.




@- Case Details - Microsoft Internet Explorer provided by ICE {v6.0-SP1-ICEO1)

File Edit ‘iew Favorites

Tools  Help

@Back b K_’,: |ﬂ @ h /:]Search ‘x;:‘\'{’Faw:urites {-‘3 :-f* é* -___;; v w E| ﬁ

Address !@l] hittps: | fraww  vis-dhs, comWWebBpiCaseDetails, aspx P CaseverMum=2008036122854P6

Lirks IQ-Snaglt 'E‘I

ObE

E-Verify

Employment Eligibility Verification

On-line Resources | Tutorial | Home | Contact Us | Exit

iRt

Case ¥Yerification Number: 2008086122854 PB

Case Administration
~ Inital verfication

= ¥Wiew Cases

User Administration
# Change Password
# Pwd Challenge Q&A

= Change Profile

Site Administration
~ Add User

= Wiew Users

= Maintain Company

= Request Terminaton

Initial ¥Yerification

Last Name:

Middle Initial:

Social Security Number:
Hire Date:

Alien Number:
Document Type:

Initiated By:

Jefferson

£16-47-4401
03/26/2005

Unexpired or Expired .5,
Passport
ARADISZET

Initial ¥Yerification Results

First Name:

Maiden Mame:

Date of Birth:
Citizenship Status:
I-94 Number:

Doc. Expiration Date:

Initiated On:

Tharnas

047201962
Citizen or Mational of the United States

03/26/2008

Initial Eligibility

S5A TEMTATIVE NOMCOMFIRMATION

SN does not match

Case Documents for Printing

Reports
= Wiew Reports

Zase Details

Motification to Employee - Social Security Administration Tentative Monconfirmation (English wersion)

Motification to Emplovee - Social Security Administration Tentative Monconfirmation (Spanish version]

Initiate 554 Referral” Resole Case ][Clnse]

]
U.5. Department of Homeland Security | U.5. Ciizenship and Immigration Services

é ﬂ Internet
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Tentative Nonconfirmation (TNC)

Inform the employee and print and review the TNC
notice with the employee.

The employee chooses to “contest” or “not contest” the
TNC.

Refer the employee to the appropriate agency if the TNC
IS contested.

The employee has 8 Federal Government workdays
from the date of referral to visit or call the appropriate
agency to resolve the discrepancy.




File Edit View Fawvorites Tools Help
T . — 0 ) - -
> > x IELI | 2 ! Search . 4y Favarites é-‘ - &H M ! ! E' ﬁ
Forward

Address iEj https: ) feses vis-dhs, comfWwWebBpf 554 Tentativerlonconfirmiotice, aspxrEmployeeMame=jefferson?:2c+thomasBEmployeeSsn=211 a a0 Links > @ Snmaglt =7

NOTICE TO EMPLOYEE Of TEMNT. MNCONFIRRATI

plosree Matme: jefferson, thomas

S 216-47-4401
ate of Tentative MNonconfirmation: o9s182007
geney Providing Tentative Monconfirmation: Social Security Administration

hiz emplosyer is patticipating it a pilot project with the Social Security A dimdndstration (3340 and the Department of Homeland Security to verify employment eligihilitsy
information you provided when you completed the Form I-9. When your information was compared electronically to government records, S5A could not confirm that you
eligible to work in the United States. This tentative nonconfirmation dees not mean that you are not work authorized, ox that the information you provided is
orrect. There are many reasons why a work authorized exmployee could be the subject of a tentative nonconfirmaton. The tentative nonconfivmation means, however,
t you must contact the 55A to resohre the situaton if vou wish to contnue your employment.

o have a voluntary choice. Vou may Contest the tentative nonconfirmation, or wou may choose to Mot Contest the tentative nonconfirmation.

f wou Contest this tentative nonconfirmation, wou must contact the 334 By contesting, wour emplower will refer wour case through E-Verifyr, and provide wou with a
eferral notice that will tell rou how to contact the 334 YVou will be provided E Federal govertment work dats from the date of that referral notice to resolve your situation
ith 334 At the 334 office, ywou may have to provide additional information or documents that will permit the 334 to notify your employer that you are work authorized.
uritiz the 8 Federal governtnent work days ywour employer may not terminate wour employment or take adwerse action against wou based upon vour emplovment eligibilits
status or because yvou have chosen to contest the tentative nonconfinmation.

fyou do Mot Contest the tentative nonconfinmation, wou are making a choice woluntarily to give up your opportanity to correct the tentative nonconfirmation. If you do
ot contest the tentative nonconfirmation, it automatically becomes a final nonconfirmation. That means that your employer may terminate ywou itunmediately as an
authorized employee. IFf you do not contest the tentative nonconfirmation, a legal presumption is created that ywour emplover is in violation of the law if it continues
out emplovment.

f wou hawve guestions or concerns about immigration-related unfair emplosment practices, wou may call the Office of Special Counsel for Inumigration-Related TTnfair
plosrment Practices toll free at 1-200-255-7a2E or 1-800-237-251% (TDLN for the hearing impaired.

choo=e to (check one):

Contest the tentative nonconfirmation. I understand that I must contact the Social Security & dinindstration within 8 Federal Government wotk days from the date
— showrmn on the referral notice which iz to be provvided by ey emplosrer.

Mot Contest the tentative nonconfitmation. I choose woluntarily to give vp my oppottunity to correct the tentative nonconfitmation. I understand that mor
— woluntary choice not to contest the tentative nonconfirmation authonzes my employer to terminate my employment e diatelsr.

Signature of Emplotyee: Doate:

E-VERIFY
NOTICE TO EMPLOYEE OF TENTATIVE NONCONFIRMATION

loyer"s Cerdfication
certifyy that this employer has received a tentative nonconfirmation relating to the employee whose name and signature appear abowve and that the employee has made the

1 1

&) Done E) & Internet




File: Edit Wisw Faworites Tools Help @ Snaglt

E-VERIFY

MNotification to the Employvee
) THE SOCIAL SECURITY ADMINIS TRATION

Hame of Employee: Jefferson, Thomas

Soecial Security Mumber (2351 216-47-4401 I onth e ar of Birth: 0441262
Reason for Referral: [x] 585N does not match

[ 1383 is itvwalid

[ 15884 unable to confirm 0.5, Citizenship

[ 133H record does not verifiy, Other Reason

[ 13584 vnahle to process data

Thiz employwer iz participating in a pilot project with the JBocial Security A dmdndistration (3340 and the Department of Homeland Security to werify
etnplosrment eligibilityr information you provided when wou completed the Form [-2. When ywour information was compared to 334 's records, B354 could not
confirm that wou are work eligible for the reason shown abowve., ¥You have chosen to contest 334's tentative nonconfirmation. The tentative
nonconfirmation does not mean that the information wou provided is incorrect, but it means wou must wigdit the 334 to resolve wour case. When ywou wigit
S5d, wou must bring proof of wour age, identity, and citizenship or alien status. (Fou muast subimit origitial doowments ) Please call 5532 at 1-800-772-1213,
or 1-800-325-0778 (TDD) for the hearing itmpaired, if you have atny guestions or to find out the location of the nearest 334 office.

It is your responsibility to visit 554 within 8 Federal Government work days firom today to clarify your employment eligibility status. TAKE THIS FORM
WITH YOU TO S5A. If, as a result of your visit to SS5A, any of the informaton you gave your employer changes, yvou must notify your employer of those
changes immediately.

¥Four employer may not terminate ywour employment or take adwverse action against wou because ywour case has been referred to the 334

If wou do not understand what srou are reguired to do, please call the 332 toll free number and they will assist o,

If rou havwe guestions or concernis about ittendigration-related wnfair emplosrment practices, wou may call the Office of Special Counesel for Ingrdgration-
Related Unfair Emplosyment Practices toll free at 1-800-255-Ta88 oxr 1-800-237-2515 (TDD) for the hearing impoaired.

Date Referred to S558: 097182007
Hatme of Employer: C3C Test Wiebh-BF
Hame of Employer Representative: Ssma FKashta Fhaone #: 2020 358 - 7F7a

Employer Official's Signature: Diate Signed:

Employee's Signatuare: Date Signed:

FOR COMPLETION BY THE SOCIAL SECURITY ADRMMNISTRATION

Office Stathg:

Sed Employee Mame:

Drate of Wisit:

AFTER CORMPLETION BY 554, RETURMN THLIS FORM TO YOUR EMPLOYER

&) Done 2 4 Internet
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TNC Case Resolution

Employee continues to work while the case is being

resolved.

Once the employee resolves the discrepancy in his or her

records, they should inform the employer.

With both a SSA TNC and a DHS TNC, a response is
electronically sent to the employer through the system.
The employer should check E-Verify periodically for the

response.
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TNC Case Resolution

The employer will receive one of three results:

Employment Authorized
Final Nonconfirmation
Review and Update Employee Data then Resubmit

The employer then resolves the case in E-Verify.




@- Case Details - Microsoft Internet Explorer provided by ICE {v6.0-SP1-ICEO1)
Edit

File View  Fawvorites  Tools  Help

@Back b K_’,: |ﬂ @ h /:]Search ‘x;:‘\'{’Faw:urites {-‘3 :-f* é* -___;; v w E| ﬁ

Address !@l] hittps: j fraww vis-dhs, comWebBpCaseletails, aspx?CaseVerMum=20050861 23544 GF

E-Verify

Case Administration

;“v_|G-:. Links | @ Snaglt

On-line Resources | Tutorial | Home | Contact Us | Exit

Employment Eligibility Verification

Case ¥Yerification Number: 2008086123844GP
Initial ¥Yerification

# Change Password
# Pwd Challenge Q&A

= Change Profile

Alien Number:
Document Type:

Unexpired or Expired .5,
Passport
ARADISZET

I-94 Number:

Doc. Expiration Date:

* Initial verification Last Name: Jefferson First Mame: Thornas
3 Middle Initial: Maiden Mame:
= ¥Wiew Cases
Social Security Number: Z16-47-4400 Date of Birth: 047201962
User Administration Hire Date: 03262008 Citizenship Status: Citizen or Mational of the United States

Initiated By: Initiated On: 03/26/2008

Site Administration
F Add User

Initial ¥Yerification Results

= Wiew Users

EMPLOTMEMNT AUTHORIZED

Initial Eligibility

= Maintain Company :
Enter Case Resolution

Resolve Options:

= Request Terminaton

® Resolved Authorized
Resolved Unauthorizea ¢

(O Self Terminated

) Inwvalid Query

Ermnoloves
E |T!;_-|._, VEE

Reports
= Wiew Reports

Terrminated

Mot Terminated

Submit Resolve Case ” Clnse]

]
U.5. Department of Homeland Security | U.5. Citizenship and Immigration Services

@ Done

é ﬂ Internet
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Photo Screening Tool

The E-Verify photo tool enables employers to match the
photo on an employee’s Employment Authorization
Document (EAD) or Permanent Resident Card (“green

card”) to the photo that USCIS has on file for that
employee.

Assist employers to detect instances of document fraud.

Photo tool was incorporated into E-Verify for all employers

In September 2007.




File Edit  “iew

Favorites

Tools  Help

i

eﬂack . \ﬂ @ ;j )__\J Search ‘i:{ Favorites ﬁ} [_1:' é' :,L.- v E ﬂ

address

@hl https: ) ey, vis-dhs, comMYebBpCaseDetails, aspxrCaseierMum=2007 2401 60205MM W

EJce Lliks ® & snagh [y

On-line Resources | Tutorial | Home | About | Exit

”
E-Veril’y Employment Eligibility Verification
Case Yerification Number: 2007240160205MM
Case Administration Identity Yerification
# Initial ¥Yerification Does the photograph below rmatch the photograph on the I-766 document provided by the employee?
~ View Cases DTES
User Administration O o
# Change Password (O cannot be determined (specify why)
# Pwd Challenge Q& A
~ Change Profile -
Site Administration
= Add User
= Yiew Users _% Click to Enlarge
= Maintain Company
= Request Termination
Reports
= Wiew Reports
U.5. Department of Homeland Security | U.5. Ciizenship and Immigration Services
b

€l

é ﬂ Internet
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Employer Responsibilities

E-Verify must ONLY be used to verify NEW
hires, and must be initiated after the employee
accepts the position (hire date) and within 3 days

of the employee’s actual start date.

E-Verify procedures must be applied to ALL
new hires, regardless of citizenship status.
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Employer Responsibilities

Employer must post a notice in an area visible to
prospective employees that it is a E-Verify
Participant.

Employer must post an Anti-Discrimination
Notice issued by the Office of Special Counsel
for Immigration — Related Unfair Employment
Practices, Department of Justice (DOJ) in an area
visible to prospective employees.




U.S. Citizenship
and Immigration
Services

This EmploE
Participates in E-Verify

mplayment
cards with the officlal US.

CORtaCt SSA GNG/or DHS Before TaKING

based upon your national
Mzerehip status, please
ob applicants o 44 57688 (TDD: £-800-23
and may not imit or Influe
e o1 S 0N the Form 9.

1-888-464-4218

IF YOU HAVE THE RIGHT TO WORK,
Don’t let anyone take it away.

M you have a legal right to : \LS. Department of Justice
i Civil Rights Division

you against discrimination f 1be Office of Special Counsed for
In the workplace. of your natianal arig .‘L with mr In the Washington, DC, immigration-Aelated Unfair
chlzenship stats. C area, Pl call -
your owm linguage 02-616-5504, TDO
&1
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Employee Rights

The employee has the right to contest or not to contest a
Tentative Nonconfirmation (TNC) from SSA or DHS.

Employees who believe that they have been subjected to
discrimination based upon their national origin or
citizenship or immigration status with respect to hiring,
firing, recruitment or referral for a fee, through an
employer’s use of E-Verify, or when completing the

Form [-9 should call the Department of Justice, Civil
Rights Division, Office of Special Counsel for Immigration
Related Unfair Employment Practices at 1-800-255-7688
(TDD: 1-800-237-2515) for assistance.
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E-Verify: Registration

Register online:

1. Employer Access Method

Mearly all E-Verify participants, regardless of business size or structure, are registered as an Employer. The Employer
Access Method allows your company to electronically verify the employment eligibility of your newly hired employees.

ould you like to register your company as an Employer? 0

Oves Ono

2. Designated Agent Access Method

The Designated Agent Access Method allows you to act on hehalf of other companies to verify the employment eligibility
. of their newly hired employees. This type of access allows you to indiidually track your clients' reporting, billing and
e e C aC C e SS l I I e O compliance needs. This Access Method also allows your compary to verify its own new hires
[}
Would vou like to register your company as a Designated Agent? 0
Oves ONo

.
Depending on the ansSwer(s) | s cupers s
Some companies may have E-Verify accounts for multiple offices or locations. The Corporate Administrator role allows
| t d f th you to create, manage, and oversee these accounts. You can view reports and administer new and existing E-Verify
selected, one o ree

accounts. Your Corporate Administrator account does not allow you to perform employment eligibility verifications for your

Iocation. However, you may perform verifications by creating an Employer Access Method account for your Iocation within
your Corporate Administrator account

access methods will be e B

Oves Ono

estab | I S h e d - 4. Alternative Access Method: Web Services
.

The Web Services Access Method requires a company to develop software that interfaces with USCIS to perfarm
employmert eligibility verfications of newly hired employvees. Your compary's software will extract data from your existing

system or an electronic Form -9 and transmit the information to government databases. If you choose this option, you will
EI I l p I 0 yer be sent the Employer Web Services Interface Contral Document (ICD). The ICD contains the information you need to

develop and test your software interface

. Would you like to register for Web Services? 0
Designated Agent o= o
Corporate Administrator
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E-Verify: Access Methods

Employer

Nearly all E-Verify participants, regardless of business size or
structure, are registered as an Employer. The Employer
Access Method allows your company to electronically verify
the employment eligibility of your newly hired employees.

Click “Yes” to question 1 and “No” to questions 2, 3, and 4.

Most Common
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E-Verify: Access Methods

Designated Agent

Only select this registration type if your company performs
verification queries for a client company (i.e. Outsourcing

services, Third-Party Payroll Services, etc.)

Check “Yes” to question 2 and “No” to questions 1, 3, and 4.

Least Common
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E-Verify: Access Methods

Corporate Administrator

Some companies may have E-Verify accounts for multiple
offices or locations. The Corporate Administrator role allows
you to create, manage, and oversee these accounts. You can
view reports and administer new and existing E-Verify

accounts.

Your Corporate Administrator account does NOT allow you to

perform employment eligibility verifications.

Click “Yes” to guestion 3 and “No” to questions 1, 2, and 4.
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E-Verify: Registration

Electronically sign a Memorandum of

Understanding (MOU) with DHS and SSA.

In order to add additional users in the future,
select “YES” for the “Program Administrator” role

on the MOU Signatory page.
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E-Verify: Registration

User Name, Password, and E-Verify Web Address will

be e-mailed to registrant within 48 hours.

Download and read the E-Verify User Manual.

Complete an online tutorial before performing

gueries.

Download, print, and post the E-Verify Participation
Poster and the Office of Special Council Anti-

Discrimination Poster.
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E-Verify Usage Statistics

Over 71,000 participating employers
Nearly 3.43 million queries run in FY 2008

92% of verification queries are instantly verified as

“Employment Authorized”

Top Industries Using E-Verify:
Doctors, Lawyers, CPAs
Administrative and Support Services
Professional, Scientific, and Technical Services
Food Services, Clothing and Accessories Stores
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Reducing incidence of
mismatches.

Developing a marketing
plan to recruit employers.

Developing Monitoring &
Compliance functions.

Veritying new nires
Just got easier

meland Security.

E-Verify fast * free* simple * secure

Employment Verification. Done.

v/ E-Verify
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Mandatory (7)

State Agencies (4)

Encourage (2)

Pending (10)
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State Legislation

States that have enacted legislation that mandates the use of E-Verify:
AZ (required for all employers) and MS (begins phased-in approach July 1, 2008)

AR, GA, CO, OK, RI (required for public contractors)

States that have enacted legislation that encourages the use of E-Verify:

TN, MO

States that require their state agencies participate in E-Verify:
ID, NC, PA, MN, UT, RI

States that have legislation pending that mandates employers to verify

new hires using E-Verify:
CA, MN, PA, SC, TN, WV (would require public employers)
IL, IN, IA, MO, RI, KS, NJ (would require all public and private employers)

CO, FL (would require all contractors and subcontractors competing for work on public

contracts to register)




For More Information

Employers who have questions about
E-Verify or SAVE should call DHS at

E-Verify Website:
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Disclaimer

Immigration law can be complex and it is

Impossible to describe every aspect of every

Process.

This presentation provides basic information to
help you become generally familiar with rules and
procedures. For more information or the law and

regulations please see our website:
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Thank You




